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Letter from the Director  
 

Tammy W. Cole, System Director  
CE&O Non -Credit Programs  

It is with great pride that I share our accomplishments during the 2008-2009 Fiscal Year.  The Continuing Education & 
Outreach (CE&O) System of Non-Credit Programs contains the following work teams, grants, and contracts: 

 
Adult Education 

Community Education (Richmond, Corbin, Danville) 
Corbin Center for Technology and Community Activities 

Media Production Center 
OSHA Training Institute Education Center (established by Federal OSHA in 2003) 

Substance Abuse Training Project 
Workforce Education (Richmond, Corbin) 

 
The ñNon-Creditò System consists of 63 employees, over 125 part-time instructors, and several student assistants with an 
annual budget in excess of $5 Million.  The staff are housed primarily in Richmond at the Perkins Conference Center, 
Corbin at the Center for Technology and Community Activities, and Frankfortðworking on the Substance Abuse Training 
contract. 
 
This report is designed to highlight accomplishments throughout the year which enabled us to serve the region, boost the 
economy, and provide opportunities for workforce development for various worker groups.  Some of the most notable 
points include the following: 
 
¶ The CE&O Non-Credit System received $3,079,557 in grants/contracts this fiscal year.  The largest contract, Substance Abuse 

Training Project, totaled $2,089,470 with combined federal and state dollars. 
 
¶ The OSHA Training Institute Education Center completed the third year of operations at Ft. Rucker, Alabama. As the academic 

partner, EKU provides a series of OSHA safety classes for the U.S. Army Combat Readiness/Safety Center throughout the 
year.   

 
¶ The OSHA Training Institute Education Center kicked-off a new Correctional Safety Officer Certificate Program for fire/safety 

officers working inside correctional institutions.  In the first 4 iterations, 75 participants completed the new 40-hour program.  This 
program was taken ñon the roadò for the first time for the Fire/Safety Team at the Orange County Correctional Facility in Orlando, 
Florida.   

 
¶ At the request of local industry leaders, continued with a third and fourth cohort of òLeadership Excellence for Middle 
Managersó which is a partnership between Workforce Education, College of Business & Technology, and local industries.  The 
fourth group of  middle managers completed the program in May, 2009 and were recognized at a joint ceremony. 

 
¶ Community Education courses in Richmond, Danville, and Corbin continue to flourish with a record number of attendees and 

over 500 courses offered throughout the year.  

 
I hope you find our annual report informative.  For additional information, I can be reached at (859) 622-6299.   
 
Respectfully yours, 
 

Tammy W. Cole  

Director 
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W o r k f o r c e 
Education provides 
quality professional 
development and 
training opportunities 
throughout Kentucky.  
With offices in both 
R i c h m o n d  a n d 
Corbin, Workforce 
Education draws upon 
the expertise of 
faculty, area business 
leaders, and professional trainers to develop and deliver programs 
tailored to meet the current economic needs of business and industry.  
The following training series and certificate programs are offered on 
an on-going basis: 
 
Ƹ First Line Supervision Certificate Program (309 students) 
Ƹ Manufacturing Maintenance (67 students) 
Ƹ Computer Assisted Design (20 students) 
Ƹ Leadership Excellence for Middle Managers (27 students) 
Ƹ Social Intelligence Training Series (41 students) 
Ƹ OSHA Training Institute Education Center (1,090 students) 
Ƹ Facilitation, Special Project & Custom Training (237 students) 
 
EKU is an approved training provider for the Society for Human 
Resources Management (SHRM) and offers the following training for 
human resource professionals: 
 
Ƹ SHRM Learning SystemñExam Prep (7 students) 
Ƹ SHRM Essentials of HR Management (6 students) 
 
During the 2008-2009 FY, over 1,804 individuals (participants are 
counted for each class completed) participated in a Workforce 
Education class with 483 individuals completing a certificate program.  
Open-enrollment classes are scheduled throughout the year.  On-site 
customized training programs are also delivered to specific industries.   
 

 
Bluegrass State Skills Corporation ~ Matching Funds for Workforce Development 

 
The Bluegrass Business Consortium, in conjunction with EKU, once again received funding from the Bluegrass State Skills 
Corporation (BSSC).  The FY 2008-2009 allocation was $75,000.  Grants to the Bluegrass Business Consortium (originally the 
Madison County Business Consortium) were first awarded in June of 2000.  Ten consecutive grants totaling more than $680,000 
have been issued to the Consortium through BSSC.  The Bluegrass Business Consortium has 19 members including industries from 
Richmond, Berea, Winchester and Paris, KY.  The Consortium is currently under the leadership of Judy Musick, Intertape Group 
(Consortium Chair) and Cheryl Juhasz (EKU Grant Liaison).  

Workforce Education 
 

òLeadership Excellence for Middle 
Managersó 

 
 

ñLeadership Excellence for Middle Managersò was 
developed at the request of local industry.   The 

inaugural class was held in the spring of 2007.  To 
date,  59 managers have completed the program.   

 
Participants have come from a wide range of 
companies: Tokico (USA), Inc. and NACCO 
Materials Handling Group, Inc. in Berea, KY; 

Sherwin-Williams Automotive Finishes and Mikron 
Industries, Inc. in Richmond, KY; Catalent Pharma 
Solutions in Winchester, KY; Kentucky Smelting 

Technology, Inc. in Georgetown, KY and Stericyle in 
Lexington, KY.   

 
Participants have also come from within EKUôs 
Departments of Facilities Services, Information 

Technology and the Training Resource Center.  A 
fifth offering of the program has been scheduled for 
the fall of 2009.  Below is a photo of the Fall 2008 

graduating class.   


